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Welcome

Are YOU Ready Session Intro

.? Systemic Racism is Alive; we just have to be AWARE of it
to be an A"y- Becoming an Ally

Allyship in practice

Moving beyond Allyship

60 Minute Session | Q&A Resources for Right Now

Closing




Quick Poll

Where are you on your ally journey?

I’'m already an ally, I’'m just here for the snacks!

| think I’'m well on my way to becoming an ally.

| think | know what an ally is and | want to know more.

What’s an ally?



different
about now?




People gather during a demonstration in Frankfurt, Germany, calling for justice for George Floyd,
who died May 25 after being restrained by police in Minneapolis, US
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SCIENTIFIC
AMERICAN

Racism, Not Genetics, Explains
Why Black Americans Are Dying
of COVID-19

Some scientists and politicians have invoked baseless ideas about unknown genes, ignoring
systemic inequality and oppression

June 7, 2020
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Allyship Requirements

Broaden Your Network
Know Your Privilege
Patience is a virtue
Seeing is believing
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Becoming an ally starts with realizing

we don’t fully understand what it’s like

to live any life other than our own.



How have your experiences
iImpacted who you are as...

An Attorney | A Team Member | A Leader






ecoming an
pstander

Victim Bystander Upstander




Moving from Bystander

“...It's like the United Nations in
here; what happened to the days
when people had regular names
we could actually pronounce.”



To Becoming an Upstander

* Ask, “Why do you say that?”

 QGuide the person to think
about it differently.



Micro-inequities

Spotting Acts
of Exclusion




4 Spotting subtle acts of exclusion.

I I
Pause the action.
i | I
Call in the person(s).
Explain why.
=
-~ Have patience but expect
progress.
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| identify how | may
unknowingly benefit from Racism.

| promote & advocate

for policies & leaders

| recognize racismis a that are Anti-Racist.
present & current problem.

| seek out questions that | sit with my
| deny racism is make me uncomfortable. discomfort.
a problem.
| avoid | understand my own | speak out when | see
hard guestions. privilege in ignoring racism, Racism in action.

Growth Zone

Becoming Fear Zone Learning Zone

Anti-Racist

| strive to be | educate myself about | educate my peers
comfortable. race & structural racism. how Racism harms
our profession.

I talk to others who
ook & think like me. I am vulnerable about my

own biases & knowledge gaps. | don't let mistakes
deter me from being better.

| listen to others who think &

look differently than me. . -
| yield positions of power to

those otherwise marginalized.

| surround myself with others who
think & look differently than me.

Andrew M. Ibrahim MD, MSc June 10, 2020

Consider the
Path to
Becoming

Anti-Racist
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What to
Watch .

critically intervene
in a way that
challenges and
changes

BOURBON, BEER, AND
BOLD CONVERSATIONS




“We don’t see things as
they are. We see things
as we are.”

- Anais Nin



Contact Information
2021 Webcast Event

Clayton Sinclair Il

Are You Ready Director of Diversity, Equity and Inclusion
Blue Ocean Brain
to be an Ally?

60 Minute Session | Q&A



mailto:clayton.sinclair@blueoceanbrain.com
https://www.linkedin.com/in/clayton-sinclair-iii-mba/
https://podcasts.apple.com/us/podcast/bourbon-beer-bold-conversations-podcast/id1536693501
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