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What We Will Cover Today:

• Current in-house hiring & employment outlook

• The power of LinkedIn

• Tips on making your profile stand out

• How to build and maintain your online network

• How Linkedin can help – or hurt – your online 

job search



Hiring Trends 

Hiring and Employment Outlook: 

Legal



Hiring Plans: Permanent Roles

of legal leaders said 
it’s challenging to find 

skilled talent.

96%

are hiring for new 
positions.

50%

are hiring only for 
vacated positions.

44%



LinkedIn Basics

World’s largest 

professional 

networking site

Over 1 billion 

members 

worldwide, 250 

million in the U.S.Launched in 

2003



LinkedIn : Building Your Profile

• Add a wow factor to your 

profile

• Use punchy, concise 

language to tell your story

• Fill out all fields

• Use keywords so people 

can find you



Steps:

• In Linkedin, click Me

• Select Settings & Privacy

• Select Visibility

• Under Visibility of your 

Linkedin activity, Toggle 

off Share job changes… 

LinkedIn : Building Your Profile



LinkedIn : How to Build Your Profile

• Upload a high-quality profile photo



LinkedIn : How to Build Your Profile

• Complete the Summary 

section

• 3-5 paragraphs

• Use targeted keywords



LinkedIn : How to Build Your Profile

Experience section:

• Ensure dates of 

employment match resume

• Add keywords

• Include duties, impact, 

leadership



LinkedIn : How to Build Your Profile

• Skills' section is important

• Add licenses & certifications



LinkedIn : Mistake to Avoid

• Spelling, grammar and syntax errors

• Not filling out your profile completely

• Careful of what you share in a post or liking 

others’ posts

• Careful what you comment



LinkedIn : Create an Online Network

• Ask for recommendations/endorsements

• Follow organizations

• Act quickly on requests



LinkedIn : Networking Smarts

• Don't send mass broadcasts

• Don't be one-sided

• Don't make online networking your sole 

networking strategy



Importance of a LinkedIn Presence for Organizations

First Impressions Matters

Signals Credibility and Stability

Showcases Company Culture

Highlights Career Opportunities

Builds Employer Brand



LinkedIn: Managing Your Network

Determine who to let 

into your network.

Bigger isn’t 

always better.

Set guidelines.



LinkedIn : Job Hunting

• Find and apply to jobs on 

LinkedIn

• Set Linkedin alerts to learn of 

matching jobs



LinkedIn : Job Hunting

Check your digital footprint



Resources
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Questions?

Connect with us!

Samantha Graham Stephanie Elliott

SunMi Kim
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