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UPCOMING MEMBER EVENTS

09/07/23
ACC IP Subcommittee Meeting

9/12/23
Monthly Luncheon
Fisher ¢ Phillips LLP

9/14/23
Social
Polsinelli

9/15/23
ACC GA Board Zoom Call

9/21/23

Women’s Initiative

Eversheds Sutherland (US) LLB, Fisher Phillips LLP,
Ogletree, Deakins, Nash, Smoak & Stewart PC., Consilio

9/27/23
Deep Dive Lunch
Squire Patton Boggs (US) LLP

10/5/23
CLE Jamboree
King & Spalding LLP

10/10/23
Luncheon
McDermott Will & Emery

10/17/23
Social
Fisher & Phillips LLP

10/18/23
ACC GA Board Zoom Call

10/22-25/23
ACC Annual Meeting

10/26/23
Social
Merchant & Gould
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Over the past two years, I've used the President’s Message as a soapbox to
showcase how in-house attorneys can benefit from participating in ACC
Georgia’s programs. For the last President’s Message of my term, I'd like to
bring it all home with a personal story that I think demonstrates beautifully
what ACC membership can do for an in-house attorney’s career.

At the end of May, my position at my former employer was eliminated after

a merger. ’'m experienced enough to know that some post-merger synergies
result in layoffs, and that corporate cost-cutting is a business decision and
not personal. Even so, 'm human and being let go was personal to me. I went
through the gamut of emotions, including disappointment, embarrassment
(however unwarranted), and even some excitement about new opportunities.
After dusting myself off, I began to see how I could use what I had learned
and how the dividends of my involvement with ACC Georgia were paying off.

Kathryn Hutton
ACC Georgia President

Pivot!

Speakers at ACC Georgia career panels have often focused on the importance of in-house lawyers staying
flexible. As reported in the Summer 2022 newsletter, for example, former ACC-Georgia President Wanda
Morris in April that year discussed her pivot from full-time counsel to full-time author.

In my previous position, I followed that advice when I was asked to take on responsibilities relating to
payments. For many years I had seen and marketed myself as a healthcare lawyer. Nonetheless, I pivoted
and, as a result, I gained experience in payments and began seeing and marketing myself as in-house counsel
with a FinTech background.

Net-weave!

ACC Georgia introduced me to the concept of net-weaving and provided numerous opportunities to
practice . When I learned that my position was being eliminated, I was determined to leverage my network
and broadcast that I was going to be in transition very soon and was actively interviewing. Fortunately,

on the very same day I got the news, I had signed up to participate in a hiking event sponsored by ACC
Georgia’s Womenss Initiative. I think I had a one-on-one conversation with all 20 women! Just sharing my
news was a wonderful way to stay calm, normalize my imminent job loss, and lean into looking for new
opportunities. Long story short, one of the lawyers on that hike happened to know another ACC member
whose company was looking for — yep - a lawyer with experience matching mine and connected the two of
us. Five weeks later I started working with my new employer.

Develop a personal brand!

I will shamelessly plug that my involvement with ACC Georgia taught me why and how to develop my own
brand and self-market; I even dedicated my President’s Message in the Spring 2022 ACC Georgia newsletter
to this topic! More importantly, I was able to leverage the brand I have been burnishing through my network
of ACC colleagues and my involvement with the ACC Board over the past six years as a self-starting leader
and trustworthy, hard-working and smart lawyer.

Show Up and Say Yes!

In my Spring 2022, President’s message, I encouraged y’all to say, “Yes!” My gilded job-hunting experience
demonstrates the value of showing up, which incrementally built my reputation . ACC membership is not a
job insurance policy, but attending events and getting involved will help you grow; my involvement certainly
helped me build a brand. And I strongly believe that, by attending the trainings and programs ACC Georgia
offers, I learned and practiced the skills to identify and pursue opportunities.

Continued on page 5...



MEMBER SPOTLIGHT

Anu Seam
Assistant Vice President — Senior Legal Counsel, AT&T

Q. How’d you get involved in ACC Georgia?

Many of the AT&T attorneys are members of ACC. I was a member of ACC Texas, and when I moved to Georgia I figured ACC Georgia
would be a great way to connect with in-house counsel in my new hometown. I was not disappointed! It has been a very rewarding
experience, and I have made some great connections and friendships over the years. The programs are great — educational, interesting, fun
and always engaging!

Q. How did you grow up, and why did you want to go to law school and become an attorney?

I grew up in a legal family. My grandfather was a judge, and one of my earliest memories is of his huge law office with floor-to-ceiling
bookcases and plush carpets (which I considered my personal reading room). My parents were both lawyers, and my father was a

judge of the Delhi High Court in India. Most of my relatives, friends and even acquaintances were from the legal community. So, I just naturally gravitated towards
law. When I moved to the U.S., I was excited about exploring other options. After much soul searching, I came back full circle - my heart was only in the law.

Q. What attracted you to the type of law you practice?

I was always interested in corporate law, and I interned for a professor who was researching administrative and utilities law. One of my early legal jobs in the U.S. was
with the Minnesota Attorney General’s office, and I suspect I got that position because I was the only attorney excited about telecommunications, gas and electric rate
cases! Of course, little did I know the telecommunications experience would eventually lead me to the Federal Communications Commission, the Department of

Justice and then AT&T.

Q. How did you go about building your personal brand?

“Personal Brand” was not a term we were familiar with when I started my career. I literally just “showed up” and tried to bring my best self to work. That said, I do

advise newer attorneys to consciously build their brands.

Q. What do you like about working at AT&T?

The quality of the work and the people I work with. We work on extremely sophisticated

and cutting-edge issues. The issues almost always involve many stakeholders, and I enjoy the
collaboration with business and other legal personnel to advise, brief and resolve issues. It’s a
fast-paced and stimulating practice area. But the main draw has been the people I work with,
many of whom have become lifelong friends.

Q. What makes a successful leader?

A successful leader is one who leads with compassion and kindness. Before COVID-19, my
answer would have been different. I would have put vision and inspiration at the top of the list.
After COVID, and after watching businesses deal with the stresses of changed circumstances, I
have come to greatly admire leaders who navigated the changes with compassion and caring for
the community as a whole and for their employees. Uplifting others and helping others achieve
their goals, impacting society as a whole - that’s what makes a great leader.

Q. What is your best advice for outside lawyers?

The best outside lawyers are those who take the time to understand the business. Legal advice and
briefing don’t exist in a vacuum; everything we do is related to business needs and the business
ecosystem. Lawyers with a firm understanding of business generally — and of the company
specifically - bring the most value to in-house counsel.

Q. What are you most proud of?

My daughter. A kinder, more compassionate, caring, and humorous person I do not know.
And she’s a brilliant engineer to boot! What’s not to be proud of? (Oh yes, she does need to call
home more often...)

Q. Who is a mentor or a personal hero?

My mentors were my dad and my uncle (a lawyer and my “senior” - i.e., my “boss”) at the Delhi High
Court in India. They were both known at the bar for their expertise, wisdom and ability to get to the crux
of an issue in minutes. I have been trying to follow their lead ever since.

Q. What keeps you busy outside of work?

The great outdoors, good books, awe-inspiring travels and my loving family and friends. 'm a
hiker and I belong to the Atlanta Outdoors Club, whose members inspire me every day. My love
of mountains and nature has led to some amazing adventures. I hiked to Machu Picchu in Peru
and the West Highland Way in Scotland a few years ago. In 2020, I summited Mount Kilimanjaro
in the midst of a blizzard and am just glad 'm here to tell the tale. I'm headed to Everest Base
Camp in October (fingers crossed).

Q. What is the last book you read?
I am an avid reader (and listener, thanks to Audible and Libby). My last book was “Trust,” by
Herman Diaz. It’s a brilliantly written book with many layers of meaning

Continued on page 6...

THANK YOU TO OUR AWESOME

2023 ANNUAL SPONSORS

PLATINUM SPONSOR
Fisher & Phillips LLP

GOLD SPONSOR
Polsinelli LLC

SPONSORS

Atlanta Business Chronicle

Berman Fink Van Horn PC

Blake, Cassels & Graydon LLP
Bondurant, Mixson & Elmore LLP
Consilio

Fish & Richardson PC

Greenberg Traurig LLP
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Majmudar & Partners

McDermott Will & Emery

Merchant & Gould PC

Morris, Manning & Martin LLP
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Taylor English Duma LLP

Troutman Pepper

Womble Bond Dickinson (US) LLP
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Catalyst Level

Eversheds Sutherland (US) LLP

Fisher & Phillips LLP

Ogletree, Deakins, Nash, Smoak & Stewart PC

Thought Leader Level
SimpleLegal



ACC GEORGIA BOARD OF DIRECTORS ELECTIONS

We are beginning the process of soliciting nominations for Board members for the 2024 Board of Directors. Please consider
nominating yourself or encouraging a colleague to join the Board. We are including descriptions of the roles and the names

and LinkedIn contact information of Board members if you would like to connect with a Board member to learn more about

the role. For more information, please reach out to Immediate Past President Melloney Douce at mdouce@hotmail.com.

Kathryn Hutton,
Senior Attorney,
UPS Capital
Corporation

Anne Kamosso,

Senior Regulatory
Counsel, Ohmium
International Inc.

Alison McKinley,
Assistant General
Counsel, Equifax Inc.

Lydia Tallent,
General Counsel, SC
Solutions, Inc.

President

The role of President is an amazing opportunity to
exercise executive leadership skills by leading the state
chapter of a well-organized international organization.
The President is responsible for developing a long-term
vision for the Chapter, which is, in part, why the terms for
President Elect, President, and Immediate Past President
are each two-year terms, making a delicious, six-year
sandwich of terms. The President sets the agenda for
ACC Georgia and leads the Board of Directors to execute
this vision. Depending on the goals and desired level of
involvement, the President role requires approximately
five hours a week, in addition to attending ACC Georgia
events. Fun perks — You will be easily and instantly
recognized at ACC events! ACC Georgia members are
very generous with their praise and support! And ACC
Georgia pays for the President to attend the annual ACC
National meeting!

linkedin.com/in/kathrynhutton/

Treasurer

The Treasurer maintains the chapter’s bank accounts,
budget, and financial reporting. It requires a few hours
per month commitment to timely deposit checks, pay
vendor expenses, and pay contractors. The Treasurer
provides a simple, monthly report via email to the board
of directors on overdue sponsor payments and provides
an annual budget and financial statement to ACC
national via an online portal.
linkedin.com/in/anne-kamosso-8574145/

President-Elect

The President-Elect works closely with the current
President during a two-year term on chapter strategy,
including new programming initiatives and sponsor
development. The President-Elect attends as many events
as possible and constantly solicits input from members

to ensure they receive a return on their investment in the
ACC. The President-Elect dedicates several hours per
month observing board and membership dynamics and
formulates a vision for their own term as President.

Vice President, Special Programs

Generally responsible for programs other than monthly
luncheons, such as the Truist Park event, King & Spalding
CLE Jamboree, Happy Hour networking events, and
pro-bono events.
linkedin.com/in/alison-mckinley-7a037b4/

Vice President, Special Programs
linkedin.com/in/lydialt/

Ashoo Sharma,
Vice President ¢
General Counsel,
Harry Norman
Realtors
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Courtney Tucker,
Corporate Counsel,
Home Depot

Cynthia McCaskill,
Deputy Chief

IP Counsel,GE
Aviation

Gregg Notte,

General Counsel-AME
and Global Chief
Regulatory Officer,
Orange Business
Services

Vice President, Practice Groups &

Leadership Development

Schedule and host Deep Dive Luncheons (typically five
per year) and duties involve contacting sponsors and
presenters, selecting presentation topic that is relevant
and appealing to members, choosing date and location
(typically Capital Grill Dunwoody), facilitating venue,
menu, and invitations, handling CLE credit with sponsor
and helping with check-in and introductions at the
event, completing sponsorship agreement and fees, and
developing and maintaining sponsor relations.
linkedin.com/in/ashoo-sharma-6a1922165/

Vice President, Practice Groups &

Leadership Development

As Co-Vice President of Practice Groups & Leadership
Development, I partner to establish and present
leadership programming to enhance our members’
leadership skills through a series of courses and in-depth
programming specific to specialized practice areas.
linkedin.com/in/tuckercourtney

Vice President, Sponsorships & Programs

The VP, Sponsorships & Programs recruits sponsors for
and coordinates the content of monthly CLE luncheons
for in-house counsel and legal operations professionals.
The role requires a commitment of a few hours per
month to plan the event, contact prospective sponsors,
review sponsor proposals for substantive legal and
business education topics, and to attend each luncheon to
emcee and introduce the sponsor speakers.
linkedin.com/in/cynthiaparks/

Vice President, Sponsorships & Programs
linkedin.com/in/gregg-notte-jd-cpa/



ACC GA JOB DESCRIPTIONS (conr..)

Jennifer Blakely,
Director,

Legal - Litigation,
Chick-fil-A Inc.

Robert Hurwitz,
General Counsel,
Hermeus Corp.

Jerico Phillips,
Business

Counsel - Supply
Chain and Mills,
Graphic Packaging
International, LLC

Veronica Davis,
Assistant General
Counsel, Southwire
Company, LLC

Vice President, Strategic Initiatives

Vice President, Strategic Initiatives is generally
responsible for the Chapter’s Women's Initiative, which
offers a series of programs specifically tailored to address
the unique needs of female in-house counsel.
linkedin.com/in/jennifer-blakely-434619a/

Vice President, Outreach Initiatives

The Vice President, Outreach Initiatives builds
connections to the public and the broader legal
community. The main initiatives are the Diversity
Internship Program, which provides an opportunity
for law students to experience in-house practice, and
the Street Law Program, which advances high school
students’ interest in the law and legal careers. The
VP, Outreach Initiatives also promotes pro bono and
community service opportunities.
linkedin.com/in/robbiehurwitz/

Vice President, Communications

The Vice President, Communications is responsible for
communication to the ACC Georgia membership. The role
is responsible for positing event details on ACC Georgia’s
LinkedIn page and working with the PR team to develop
parts of the quarterly newsletter.

linkedin.com/in/jericop/

Vice President, Member Outreach

The Vice President, Member Outreach works on chapter
initiatives focused on increasing member involvement.
The responsibilities include oversight of the chapter
mentoring program and holding welcome calls for new
chapter members.
linkedin.com/in/veronica-young-davis-41a7745

Becca Hallum,
Associate General
Counsel and
Compliance Officer,
Georgia Hospital
Association

Sandy Newton,
Company Counsel,
Molnlycke Health
Care US, LLC

Joshua N. Pila,
VP, Assistant
General Counsel,
Sr. Programming
and Production
Counsel, Gray
Television Inc.

Brittany Teal,
Str. Corporate Counsel,
Nordstrom Inc.

Vice President, Practice Groups &

Leadership Development

The ACC Georgia Secretary is responsible for ensuring
that proper procedures are followed during ACC Georgia
meetings and is primarily responsible for ensuring that
minutes are taken during meetings of the ACC Georgia
Board. The Secretary will also keep a record of all
approved minutes for the Board. This position requires
attendance at each ACC Georgia Board meeting, unless
an absence is unavoidable. The Secretary will also
periodically review bylaws and is responsible for any
governing documents of the chapter.

Director at Large

The Director at Large assists the officers and committee
chairs in strategy, planning, and implementation as
requested and represents the membership.
linkedin.com/in/sandy-duan-newton-ab492519

Director at Large
linkedin.com/in/joshua-pila-364b4224/

Director at Large
linkedin.com/in/attorney-brittany-teal/



ACC GA JOB DESCRIPTIONS (conr..)

Director at Large
linkedin.com/in/shaunwillie/

L

Shaun Willie

ACC Georgia Board of Directors Elections

Melloney Douce,
General Counsel,
Ventiv Technology Inc.

President's Letter continued from page 1...

Aim for the lighthouse and row!

In June 2018, Stacy Kim of Life Junctions presented at a Women’ Initiative event and spoke about people
spending too much time analyzing options and setting goals when they are looking to shift careers. As reported
in the Fall 2018 newsletter, hHer advice was, “Aim for the lighthouse and row.” Stacy’s advice worked for me.

The Lighthouse Method also informed my tenure as President. I did not achieve the lofty goals I had set for

WELCOME THE NEWEST
MEMBERS OF ACC GEORGIA!

Katelyn Andrews — The Coca-Cola Company
Maja Arcyz — The Coca-Cola Company

Dale Bandy — Mirion Technologies Inc.

Tamara Barnes — McKesson Corporation
Daniel J. Brown — Colonial Pipeline Company
Timothy Chandler — Nexthink SA

Brooke Chaplain Kapsch — TrafficCom North America
Dena L. Daniels Esq. — Tidal Wave Auto Spa
David Dietrichs — Utility Inc.

Marlaina Freisthler — McKesson Corporation
Walter S. Freitag — Artivion Inc.

Caroline Friday — The Coca-Cola Company
David Gray — Colonial Pipeline Company

Ryan Harman — InComm

Christopher Hayes — Colonial Pipeline Company
Andrea Hayworth — Colonial Pipeline Company
Dwight A. Howes — Colonial Pipeline Company
Livingstone Johnson — The Coca-Cola Company
Aaron Kahn — Colonial Pipeline Company
Serena S. Kenost — Ashland Inc.

Earl King — PayPal Inc.

Louis Kraus — Colonial Pipeline Company
Stephen Kremer — The Coca-Cola Company
Temisan Leonis — McKesson Corporation
Robert Milton Lewis Jr. — Innova Solutions Inc
Drew Lohoff — Colonial Pipeline Company
Devin McGuinness — The Coca-Cola Company
Curtis W. Mollohan — Transunion Risk and
Alternative Data Solutions

Minh Ngoc Nguyen — InComm

Sonny Poloche — The Coca-Cola Company

Paul Puckett — The Coca-Cola Company

Erin Reeves McGinnis — United Homes Group Inc.
Christine Ryan — Meadows & Ohly LLC
Richard Seeger — The Coca-Cola Company
Letta Frazier Sneed — MacroSource

William Story — ABM Industries Incorporated
Andrew Strickland — Unirac Inc.

ACC Georgia, but I am proud of our accomplishments and how well they fit into the trajectory of our chapter. Robert L. Turner IV — Valmet Inc
Our 2020-21 president, Melloney Douce, sustained our organization during the worst of COVID-19. In my '

2022-23 term, I strove to be a steward of Melloney’s work and reinvigorate a post-COVID chapter with the great
programming for which ACC Georgia is known, as well as build some new initiatives.

Get Involved with ACC Georgia

Want to get involved in the in-house counsel community?

The Privacy Member Group is one example and was a huge success, and I am convinced that the 2023-24 Board Joining an ACC Georgia committee is the best way to
and ACC Georgia’s membership will continue to build on that success. We are already planning meetings for this start. For more information, go to https://www.acc.com/
fall with the upcoming board so that they can take a running start in 2024. We hope this work will help the new chapters-networks/chapters/georgia/chapter-committees.

board succeed when Anne Kamosso takes the helm in January.

I am beyond grateful for having had the opportunity to serve as President of ACC Georgia and to work with and get to know so many of you. I have tried to accomplish my goals
with grace and humility, and I thank you for your support, encouragement, and inspiration. Anne — You can call on me as the incumbent Immediate Past President and, more
importantly, your friend for any help you may need. I have full confidence in you as you lead our organization to new heights and cannot wait to be your biggest cheerleader!

Association of Corporate Counsel

ACC is the world's largest organization dedicated to in-house counsel, with more than 45,000 members
in 85 countries.

Legal Services - Washington, D.C. - 71,415 fellowers

Join Your ACC Georgia Colleagues on LinkedIn

Without a doubt, one of the most popular benefits of being an ACC Georgia member is the
professional networking. There’s an easy way you can show your online network that youre a
member - follow the ACC Georgia LinkedIn page. We've launched a new group to allow in-
house counsel to network with colleagues and stay up to date on chapter news.

Log in to LinkedIn and type "Association of Corporate Counsel Georgia Chapter” in the
search bar to find our page.

By following our page, you’ll stay up to date on the latest member events, CLE luncheons and
more happening. We look forward to connecting with you online!




ACC SPONSOR ARTICLE

Now What!?!? - How to Prepare and Protect Your Business Post-FTC

Proposed Rule Banning Non-Competes

On January 5, 2023, the Federal Trade Commission (“FTC”)
issued a proposed rule that would have the effect of imposing
a nationwide ban on post-employment non compete
agreements and other contractual terms that, in practice,
restrict workers from finding new employment following
their separation from a former employer. The proposed rule’s
release invited tens of thousands of comments in opposition
and left many business owners questioning how to adequately
protect their businesses

from competitive threats that former employees may pose after separation from
service. We have outlined below strategies that businesses can use to prepare for

the FTC’s issuance of its final rule. We also highlight practical steps that businesses
can take to address legitimate competitive concerns posed by former employees —
regardless of whether the proposed rule is implemented as currently drafted.

Amanda Norcross

As proposed, the FTC rule would prohibit employers from
entering, attempting to enter, or maintaining (and seeking
to enforce) existing non-compete agreements with workers.
Under the proposed rule, a “non-compete clause” is defined
as a contractual term between an employer and a worker that
prevents the worker from seeking or accepting employment
after the conclusion of the worker’s employment with the
employer. As drafted, the proposed rule would impact the
majority of the modern workforce,

defining “worker” to include independent contractors, unpaid laborers, volunteers,
as well as interns. While some proposed exceptions to the rule’s applicability exist,
including non-compete clauses entered into in conjunction with the sale of a
business, these exceptions are beyond the scope of this article.

Joseph Sharp

Key affirmative duties contained within the proposed

rule require employers to (a) rescind all prohibited non-
competition agreements within 180 days of the effective
date of any final rule, (b) inform impacted workers via
individualized communication within 45 days of the
recission of such agreements, and (c) notify former workers
who are subject to any prohibited contract term. Given the
tight timeframes for compliance, in order for businesses to
avoid being caught flat- footed, we

recommend that employers inventory all currently effective agreements containing
restrictive covenants. Restrictive covenants that may fall within the scope of the
proposed rule can appear in a number of different types of agreements, including:

Burton Peebles

o Employment Agreements;

o Confidentiality Agreements;

o Incentive Equity Awards;

« Contracts related to acquisitions and dispositions; and

o Stockholder Agreements or Operating Agreements.

Member Spotlight continued from page 2...

Q. What is your favorite travel destination or place you hope to visit?

Agreements that contain restrictive covenants should be inventoried now, and re
evaluated when the final FTC rule is available. It's important to note that while the
proposed rule does not propose to prohibit non-solicitation and non-disclosure
agreements, such provisions should be reviewed to assess if they are disguised as
non-competes under the FTC’s proposed “functional test.”

The FTC proposed rule presents an opportunity for business
owners to think critically about their use of non-compete
agreements and to assess other protections that can be used
to address some of the key concerns that give rise to non-
competes — the prevention of former employees’ misuse of
confidential and proprietary information. Ultimately, the
best protections of confidential and proprietary information
are policies and practices restricting access to and use of
such information.

Now is the time to consider what practices could be enhanced within your business
- including some of the following:

Leslie Spasser

>

« Adopting “need to know” access restrictions on sensitive proprietary information,
such as pricing lists, software code, formulas or R&D strategies;

« Ensuring access to shared files is on a need-to-access basis;

o Limiting access to client information to only those clients whom a particular
employee services;

« Limiting access to research and development information to only
those individuals in research and development who are working on the
particular project;

« Republishing policies forbidding the use of personal email accounts for
business purposes;

« Implementing safeguards for the electronic mailing and sharing of
confidential documents;

« Having employees acknowledge/reaftirm their understanding that company
competitive information is owned by the company and only certain people
are allowed access;

« Using confidentiality agreements; and

« Using non-solicitation covenants in appropriate circumstances.

In conclusion, while the impact of public comments
received by the FTC is unknown, it appears that the
FTC is keenly focused on dramatically restricting the
enforceability of non- compete agreements. Employers
can—and should—begin preparing now by taking the
critical steps outlined here and using this opportunity
to implement proactive and tailored policies to protect confidential and proprietary
information from misuse. While the final adoption of an FTC rule may largely
eliminate the use of non-compete clauses in the majority of circumstances, business
owners remain empowered to protect their businesses with the adoption of policies
and practices protecting confidential and proprietary information and the use of
provisions restricting the solicitation of customer and employees post-employment.

]
rPIOLSINELLI,

What a law firm
should be.”

My favorite destination so far has been Greenland. The entire time I was there felt like a dream - like the pages of a National Geographic magazine had just come alive. The
landscape, the ocean, the glaciers, the homes, the people, and the culture - it was surreal and magical!

Q. How did you achieve work-life balance so you can work, engage in hobbies and remain connected with family and friends?

For me, it’s been a matter of priorities at any given point in time. When my daughter was younger, I worked with the government, and my hours were somewhat

stable (except during litigation). My entire vacation was spent in India - I took all my vacation in one large block of time, so my daughter could spend time with her
grandparents. Back in the U.S., I prided myself on being an extremely engaged mother until one day I discovered that my daughter signed up to bring the Sprite for every
single school outing because she had a working mother. Apparently, my work-life balance was not as good as I thought! We tweaked that model, and I satisfied my desire
for outdoor outings with the Girl Scouts. As time went by, there was more time to engage in hobbies and other travel.

Q. What would you be if you weren’t a lawyer?

I actually went through that exercise once and chose to be a lawyer the second time around as well! Maybe a foreign diplomat — I am fascinated by all things international.



ACC GA EVENT PHOTOS

Preparedness

HS develops and maintains a comprehensive state-wide

ancy plans for various disasters, both natural and man-=

ns undertaken by emergency management focus on the
protection of lives and property, with special sensitivity toward
victims and their families.

* Ready Georgia

ACC GEORGIA 2023 BOARD MEMBERS

KATHRYN HUTTON
PRESIDENT
SENIOR ATTORNEY
UPS CAPITAL CORPORATION

ANNE KAMOSSO
PRESIDENT-ELECT AND TREASURER
SENIOR REGULATORY COUNSEL
OHMIUM INTERNATIONAL INC.

CYNTHIA PARKS MCCASKILL
CO-VICE PRESIDENT SPONSORSHIPS & PROGRAMS
LEADER, IP ASSET DEVELOPMENT
GE AVIATION

GREGG NOTTE
CO-VICE PRESIDENT SPONSORSHIPS & PROGRAMS
GENERAL COUNSEL-AME AND GLOBAL CHIEF
REGULATORY OFFICER
ORANGE BUSINESS SERVICES

JERICO PHILLIPS
VICE PRESIDENT COMMUNICATIONS
GRAPHIC PACKAGING INTERNATIONAL LLC
BUSINESS COUNSEL - SUPPLY CHAIN AND MILLS

ALISON MCKINLEY
CO-VICE PRESIDENT SPECIAL PROGRAMS
ASSISTANT GENERAL COUNSEL
EQUIFAX INC.

LYDIA TALLENT

CO-VICE PRESIDENT SPECIAL PROGRAMS
GENERAL COUNSEL
SC SOLUTIONS INC.

JENNIFER BLAKELY
VICE PRESIDENT STRATEGIC INITIATIVES
DIRECTOR, LEGAL - LITIGATION
CHICK-FIL-A INC.

ASHOO SHARMA
CO-VICE PRESIDENT PRACTICE GROUPS &
LEADERSHIP DEVELOPMENT
VICE PRESIDENT ¢ GENERAL COUNSEL
HARRY NORMAN REALTORS

COURTNEY TUCKER
CO-VICE PRESIDENT PRACTICE GROUPS &
LEADERSHIP DEVELOPMENT
CORPORATE COUNSEL
HOME DEPOT

ROBBIE HURWITZ
VICE PRESIDENT OUTREACH INITIATIVES
GENERAL COUNSEL
HERMEUS

VERONICA DAVIS
VICE PRESIDENT MEMBER OUTREACH
ASSISTANT GENERAL COUNSEL SOUTHWIRE
COMPANY, LLC

BECCA HALLAM
SECRETARY
ASSOCIATE GENERAL COUNSEL
GEORGIA HOSPITAL ASSOCIATION

SANDY NEWTON
AT-LARGE BOARD MEMBER
COMPANY COUNSEL
MOLNLYCKE HEALTH CARE

JOSH PILA
AT-LARGE BOARD MEMBER

VICE PRESIDENT, SR. PROGRAMMING

AND PRODUCTION COUNSEL
GRAY TELEVISION INC.

BRITTANY TEAL
AT-LARGE BOARD MEMBER
SENIOR CORPORATE COUNSEL
NORDSTROM INC.

SHAUN WILLIE
AT-LARGE BOARD MEMBER

MELLONEY DOUCE
IMMEDIATE PAST PRESIDENT
GENERAL COUNSEL
VENTIV TECHNOLOGY INC.

GEOFFREY FROST
CONSULTANT

JUSTIFIED CLIENT DEVELOPMENT

CONNIE SWINDELL-HARDING

CHAPTER ADMINISTRATOR



