2021 Law Department
Compensation Survey

The Association of Corporate Counsel (ACC) and
Empsight International present highlights from a
compensation survey conducted among in-house
legal professionals from April through June 2021.
The results are based on 781 individuals derived
from both self-reported and company-reported
survey submissions. The majority of responses
are based on positions within organizations under
$2 billion in revenue.

Male CLOs earn $19,857 more than women CLOs
on average, while women deputy GC earn $4,457
more than their male counterparts on average.
Self-identified non-minority CLOs earn $42,135 more
than their minority counterparts on average, while
self-identified minority respondents earn more on
average across the remaining positions listed.
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Select Job Titles

Chief Legal Officer/General Counsel & Secretary
Chief Legal Officer—Single Lawyer Environment

Deputy General Counsel

Associate General Counsel

Director Managing Counsel
Senior Counsel
Intermediate Counsel

Associate Counsel

JOB TITLE

Chief Legal Officer/General Counsel & Secretary
Chief Legal Officer—Single Lawyer Environment
Deputy General Counsel

Associate General Counsel

Director Managing Counsel

Senior Counsel

Intermediate Counsel

Associate Counsel

Median STI
Base Salary

Eligible
Average percent of
incumbents eligible to
participate in a short-term
incentive program

Annual base salary
paid to the incumbent

$270,000

$205,000

$227,500
$192,500
$192,500 87.5%
$170,000 72.2%
$135,000 73.2%
$106,000 61.7%

Average Base Salary Gap
MINORITY NON-MINORITY
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Target
Incentive
Value of bonus
opportunities, at Target,

expressed as a percentage
of base salary

Median Total
Cash All

Base salary + any annual
variable compensation
(bonus or incentive). Includes
companies that did and did
not pay bonuses/incentives

Median Target

Incentive Amount

Actual amount of bonus
paid to the incumbent in the
current year for the prior
full year’s performance

$75,000 $315,000

$32,750 $221,306

$46,010 $250,000
$35,500 $210,500
20.0% $32,000 $213,350
15.8% $25,850 $181,700
11.8% $11,400 $142,500
10.0% $8,300 $107,000

Average Base Salary Gap
WOMEN MEN

34457

$62
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http://www.acc.com/compensation
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PAID TIME OFF PRACTICES

Average Number of Paid Vacation Days Annually by Years of Service

ACC and Empsight offer an extensive suite of compensation benchmarking reports including
company-level and single job title reports. Visit acc.com/compensation to learn more about the
data scope and to acquire a report best suited for you or your legal department.
To learn more about ACC'’s benchmarking offerings visit acc.com/benchmarking.

© o ~ ™o < e N

<t ~ o o — — NN

— AN N

o o Contact research@acc.com with questions!
O < [=e]

— — N — NN

1 Year 2 Years 5 Years 10 Years 15 Years 20+ Years

M Executives M Professionals Support

ACC s, MEMPSIGHT

Corporate Counsel compensation surveys & consulting ©2021 Association of Corporate Counsel, Al rights reserved


http://www.acc.com/compensation
http://www.acc.com/benchmarking
mailto:research@acc.com

