
Careers in Data Privacy
(How to Bridge the Gap When Hiring 
and Break into the Field)
Association of Corporate Counsel
Nation Capital Region Chapter
July 20, 2021



© 2021 Robert Half International Inc. An Equal Opportunity Employer M/F/Disability/Veterans. 
All registered trademarks are the property of their respective owners.

Agenda

 About Robert Half
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Robert Half Overview
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What the Statistics Show
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Robert Half Legal survey of more than 100 lawyers 
with hiring responsibilities at companies in the U.S.

said their legal department’s spending on 
data privacy-related projects has increased 
compared to a year ago. 

Robert Half Legal surveyed more than 200 lawyers with 
hiring responsibilities at law firms and companies in the U.S. 

74%

of legal department budgets, on average, 
will be spent on data privacy-related 
projects in 2021.

The top challenge cited in managing data 
privacy projects:*

25% Volume of data

22% Changing regulations*Top responses shown. 

57%
are hiring for new positions in 2021. 

68%
Among the full-time positions being added:* 

63% 
Lawyers

43% 
Data privacy specialists

41% 
Compliance specialists



© 2021 Robert Half International Inc. An Equal Opportunity Employer M/F/Disability/Veterans. 
All registered trademarks are the property of their respective owners.

What employers want
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• Expert knowledge/understanding of data privacy and protection laws and regulatory 
requirements amid today’s dynamic privacy/security landscape

• Experience in privacy and security risk assessments, solutions, compliance, best practices
• Exceptional leadership and communications skills – to lead staff, keep senior management 

informed and engaged in privacy matters, secure appropriate budgets for tech investments 
to effectively manage the job

• Strong tech background
o Ability to recognize how emerging technologies impact privacy and threat landscape
o Understand how to apply evolving tech to facilitate, strengthen privacy compliance and security 

protection
• Experience to navigate complex privacy requirements:

o Expanding number of data privacy laws, regulations – e.g., GDPR, CCPA, CPRA, Brazil, China
o New, more restrictive privacy and security standards and mandates
o More aggressive enforcement of privacy/security requirements
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Salary trends
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• Broad range of salaries* for data privacy specialists. 
o Average range for experienced specialist without advanced degrees/certifications 

can be $75,000 - $85,000 per year 
o Higher with degrees, certifications, jobs in major metro cities

• Data privacy lawyer – can reach $150,000 annual salary* or more in some geographies
• However, many other factors can affect salary:

o Industry, size of company, job location
o Level of responsibilities – e.g., administrator, officer, director
o Skills, expertise and experience
o Education, certifications
o Specialized expertise/range of experience – managing data privacy compliance 

reviews, audits; data protection, operational data governance, etc.
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State Comprehensive Privacy Law Comparison
Source: IAPP https://iapp.org/resources/article/state-comparison-table/
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Privacy Statutes by State
Source: IAPP https://iapp.org/resources/article/state-comparison-table/
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Comparison Table ACTIVE BILLS
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Panel Discussion

 Personal career evolution

 What has changed

 Case studies/examples

 Embrace the challenge

 What the future holds

 How to break in/various paths
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Thank You
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