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   Timothy C. Kamin 
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   timothy.kamin@ogletree.com 
   Location: 
   Milwaukee (Office: 414-239-6403, Fax: 414-755-8289) 
   Education: 
   J.D., Marquette University Law School, 2001 
   B.A., University of Wisconsin – Madison, 1996 

Practice Areas: 
Traditional Labor Relations, Employment Law, Construction Law, Mergers and 
Acquisitions, Trucking and Logistics 

 
Timothy C. Kamin is a shareholder in the Milwaukee office of Ogletree Deakins.  He has a career-long 
focus on representing employers in all aspects of traditional labor relations.  Tim’s traditional labor 
practice is national in scope.  He has extensive experience representing management in collective 
bargaining negotiations, having served as lead spokesperson in the negotiation of dozens of labor 
contracts, including many successor agreements, first contract situations and closing agreements.  He 
has represented employers in more than one hundred labor arbitrations, including discipline / discharge 
cases as well as in complex, contract interpretation matters.  Tim has appeared on behalf of employers in 
numerous proceedings before the National Labor Relations Board, both in unfair labor practice cases and 
representation proceedings, including at the investigation stage, in litigation through hearing, exceptions 
before the Board in Washington, D.C., and federal circuit court review of Board decisions.  He also has 
significant experience in providing successful guidance through union organizing campaigns and 
elections.   
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   Shareholder 
   sarah.platt@ogletree.com 
   Location: 
   Milwaukee (Office: 414-239-6416, Fax: 844-382-7691) 
   Education: 
   J.D., summa cum laude, DePaul University College of Law, 2006 
   B.S.F.S., cum laude, Georgetown University, 2001 
   Practice Areas: 
   Employment Law, Litigation, Healthcare, Leaves of Absence/Reasonable  
   Accommodation, Pay Equity, Wage and Hour, Diversity and Inclusion 
 
Sarah Platt partners with employers of all sizes to find proactive and practical ways to address issues that 
could otherwise limit the success of employees and companies. Sarah counsels clients every day through 
challenging leave and accommodation issues under the ADA, FMLA and state laws.  Sarah also often 
serves as an outside investigator and participates on clients’ crisis management teams to respond to 
harassment and other internal complaints, including those arising at the highest level of an organization. 
She frequently provides training to clients, from front-line workers to executive leadership, relating to 
harassment, accommodations and leave management, FMLA compliance, pay equity and other legal 
requirements and best practices.  She also works with clients to conduct proactive pay equity audits and 
implement change.  
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