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As a recognised leader in the in-house
market for over 20 years, Laurence
Simons has built up one of the most
comprehensive networks of clients and
candidates in the legal world.

Earlier this year we used this network to
carry out an extensive research project
glrm rfc g_j_picq _Ib ~clcgrg pcacitch
by in-house lawyers in key markets around the globe.

We received an overwhelming response from over 1,900 in-house
legal professionals and the material gathered provides the basis
of this report, which we hope will be a valuable resource whether
you are looking for a new role or are looking to strengthen your
in-house team.

Across all locations and all industries recent times have been
byigasjr _1b rfiq 1q pcHcarcb gl gmke md rfc b_r_ b rpclbg wms
will see in the following pages. That being said there are many
reasons to be optimistic. As a means of introducing this report,
uc f_tc ngaicb msr _ dcu glbgleq rf_r uc fmnc wms ugj glb
interesting:

* 73% of respondents received a bonus in the past 12 months
and in a surprisingly high 30% of cases these bonuses were
higher than the previous year.

* On average it would take a pay rise of between 16-20% to
tempt an in-house lawyer to join another employer

* Over 55% of respondents said that career development and
varied work were the primary reasons why they left their last
role, not salary.

As always, we are keen to hear your feedback, and if you have
_lwoscarmlg* mp umsjb jiic _ amlgbclry_j bigasqqml pce_pbyle
your career or recruitment plans, please do not hesitate to get
in touch.

Kind regards

Nz Tk

Naveen Tuli | Managing Director
naveen.tuli@laurencesimons.com
+44 (0)20 7645 8504
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B Men (64.7%)
B Women (35.3%)

0-1 years (1.8%
2-3 years (4.2%

)
)
4-5 years (6.6%)
)
)

6-7 years (7.6%

8-9 years (7.5%,
9-10 years (11.7%)
11-12 years (12.6%)
13-15 years (14.7%)
15-20 years (19.5%)
21 years + (13.7%)

What is your gender?
65% of respondents were male and 35% female.

UT _r g wmsp asppcr jetcj md nmgr os_jiga_rml cvnepiclac=
54% of respondents had between 6 and 15 years PQE. Just
under 20% had between 15 and 20 years PQE, while just over
12% had less than 5 years’ PQE.
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B Less than a year (2.3%)

W 1-3 years (4.3%)

W 4-6 years (13.9%)

W 7-10 years (21.2%)

M 11-15 years (23.8%)
16-20 years (20.3%)
21-25 years (9.4%)

B 26 years + (4.8%)

A - Aviation and Shipping

B - Energy and Utilities

C - Life Sciences

D - Media, Entertainment,
Leisure and Sports

E - Property

F - Technology, Telecoms
and New Media

G - Fast Moving Consumer
Goods

H - Oil and Gas

| - Business Services

J - Financial Services

K - Insurance

L - Investment Banking

M - Retail Banking

How long have you been working In-House?
65% of those taking part in the research had been working in-
house between 4 and 15 years.

In which sector(s) do you currently work?

Over 20 sectors were covered by the survey with the Technology,
Telecoms and New Media sector being the most represented
(30% of responses). The four other sectors that made up the
‘Top 5’ were Financial Services (14%), Life Sciences (11%),
FMCG (11%), and Energy and Utilities (9%). The Manufacturing,
Property, Investment Banking and QOil and Gas sectors were also
well represented with at least 100 respondents in each.

solydesbowag

W09 suowisaduaine|’ MMM



)
L
=
=%
IS
<
<)
o
=
O
(a]

www.laurencesimons.com

UK -29.2%

Northern Ireland - 0.1%
Republic of Ireland - 2.7%
Scotland - 0.1%

Wales - 0%

France - 11.8%
Germany - 6.4%

Italy - 6.4%

Holland - 5.2%
Luxembourg - 1.2%
Switzerland - 5.5%
Spain - 1.3%

Belgium - 3.1%

Russia - 3.6%

Poland - 0.6%

Eastern Europe (other) - 2.4%
Middle East - 3.7%
Japan - 0.1%

Hong Kong - 1.3%
Mainland China - 0.7%
Singapore - 2.2%

India - 2.2%

Australia - 1.4%

North America - 6%
South America - 1.3%
Canada - 0.7%

South Africa - 0.1%
Africa (other) - 0.8%

Where is your current role located?
With 1,919 respondents, there was a real mix of lawyers from
around the globe.

Permanent or Temporary?
92% of those surveyed were in permanent employment whilst
6% were in a temporary role or working on a contract basis.

W Permanent (92.3%)
B Temporary/Interim/Contract (6.1%)
Not currently employed (1.6%)



Aspclr Cknmwkcelr

Very Secure (20.4%)
Secure (63.9%)
Insecure (13.3%)
Very Insecure (2.5%)

How would you rate your current job security?

Despite continuing uncertainty in the global economy and the
individual performance of some multinationals, it is encouraging
to see that 83% of those in-house lawyers who completed our
survey felt that their jobs were either ‘secure’ or ‘very secure’,
only 2.5% of those surveyed felt that their jobs were ‘very
insecure’.

W VYes (79.9%)
B No (20.4%)

Would you recommend your current employer to a friend?

Most in-house lawyers seem to be happy in the companies
where they are currently employed, with 79% saying that they
would recommend their employer to their friends as a place to
work.

(@]
=
S
=
@
>
~
m
3
j=1
g
<
=
o}
=)
~

W09'suowisaduaine|’ MMM



o
=
)
=
>

ke
<%
=

im|

-
[=
o
=
jum}

(©)

www.laurencesimons.com

60
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A BCDEF GHI

J K

Online Advertising (10.7%)
Print Advertising (9.4%)
Direct Approach (11.8%)
Internal Promotion ( 8%)
Personal Contact (15.3%)
Professional Network (7.7%)
Social Media (e.g. LinkedIn/
Twitter/Facebook) (0.3%)
Recruitment Consultancy/
Headhunter (36.9%)

LMN O

Fmu bgb wms glb wmsp asppcIr pmjc=

Over a third (37%) of respondents found their current role
through recruitment consultancies like Laurence Simons. The
second most common route was through personal contacts
(15%), nearly 12% had been approached by their employer and
just over 10% had found the role through an online job-board.
Jeqq rf_1 /# md rfc g_knjc f_b sqcb gmay_j kcby_ rm glb rfcyp
job, although the increasing popularity of such tools leads us to
expect much higher numbers in our next survey.

Please identify the closest reason(s) why you left your last
position (choose up to three)

A - Better bonus potential H - Higher salary

B - Better location/easier commute 6+ 6kenpmtch “clcgrg n_ai_ec
C - Better training J - Job security

D - Better work/life balance K - More responsibility

E - Career development L - New challenge

F - End of contract M - Redundancy

G - For improved working relationships N - Relocation of employer

O - Better quality work

Looking at the reasons why in-house lawyers moved into their
current role, 55% said it was for career development and 46%
moved for a new challenge. The traditionally popular motivation
of higher salary was third at 31%. Other factors included a desire
for more responsibility (27%) and a better work/life balance
(19%).



tl+Fmsgc Jce | Ben prkclrg

I Increased ( 25.6%)
Decreased (25.7%)
Remained the same (47.9%)
Not sure (0.7%)

How has the number of staff in your department changed over
the course of 2009?

Throughout 2008 and 2009 the media carried almost daily
news stories about multinational companies cutting staff to
save costs. Fortunately most in-house legal departments
opted to freeze rather than reduce headcount. Nearly 48% of
respondents worked in organisations that had imposed such a
freeze although just over a quarter stated that their departments
had actually grown over the past year.

I Increase (27.3%)
Decrease (11.5%)
Remain the same (56.6%)
Not sure (4.6%)

How do envisage your department headcount changing in
2010?

Some 56% of lawyers surveyed expected headcount to remain
steady throughout 2010 although it is promising to note that
27% believed there would be an increase in staff numbers.
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Less than 5% (8.1%)
6 - 10% (16.1%)

11 - 15% (17.1%)

16 - 20% (13.6%)

21 - 25% (11.7%)

26 - 30% (10%)

31 - 35% (5%)

36 - 40% (4.5%)

41 - 50% (4.1%)

51 - 60% (2.6%)

61 - 75% (1.4%)

76 - 100% (3.2%)

More than 101% (2.6%)

Quelyga_lIrjw glapc_qcb i4,1# *

Increased (26.3%)
Remained the same (40.3%)
Decreased (20%)

Qielyga_lrjw bcapc_qcb 44,3# *

As a percentage of your basic salary, what level was your most
recent bonus?

Of the 1,919 individuals who completed our survey, 73% had
received a bonus in the past 12 months. 46% of these indicated
that it was between 6% and 20% of base salary. ‘Bumper’
bonuses were relatively rare with only 9% of in-house lawyers
receiving a bonus of greater than 50%. However small bonuses
were even rarer. Only 8% of bonus recipients were paid less
than 5% of salary.

How did this differ from last year’s bonus?

33% of the bonuses that were paid had either ‘increased’ or
«uelyga_Irjw glapc_qgcb~ ugrf 2.# md ncmnjc g_wle rf_r rfcp
bonuses had not changed since their last bonus payout.
Over a quarter (26%) of respondents said their bonuses had
decreased.



Fiefjw q_riqgcb &/ . . /# '
Q_nqgchb 40,3# *
Bigq_riqgch é01,5# *
Fiefjw bygq_rnqgeb 1,44 *

How would you assess your level of satisfaction with

your bonus?

33% of the bonuses that were paid had either ‘increased’ or
«uelyga_Irjw glapc_qgcb- gqilac rfc npctymsq we_pF 2.# f b
remained static and 26% had gone down.

Perhaps acknowledging the nature of the economy and its
affect on pay, 72% of those who received a bonus were either
«q_riggcb~ mp «Fefjw g_riggch- ur g,

11
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A - Less than 20 days holiday
B - 21-25 days holiday

C - 26-30 days holiday

D - 31+ days holiday

E - Annual bonus scheme

F - Car or car allowance

12

E + Djcvy~jc “clegrg

F + Djcvy”jc umpigle ifmikc umpigle-Aevytnke!

| - Company pension scheme

J - Insurance (PMl/death in service/life assurance)
K - Share incentive/EMI scheme/option scheme

Ufgaf “clcgrg _pc lajsbeb gl wmsp asppelr n_ai_ec=

An annual bonus scheme and insurance are the two most
amkkml “clcgrq pcacitcb ~w g¢l+fmsqc j_uwcpq _jrfmsef
company pension schemes and a car/car allowance are also
much more popular in-house than they are in private practice.
Flexible working is becoming more widespread but its relatively
low frequency does suggest that companies still want their
lawyers on site to deal with work ‘there and then’.

Mrfcp ~clcgrg rf_r ucpc kelnmlcb ucpe gafmmjgle _qqugr_lac
and housing allowance.



tkenmpr_lac md ~clcgrq

MIc md rfc kmgr beqipeb ~clegrq u_g fmjib_w clrgricke Ir md kmpe
than 25 days and, considering that it did not make the “Top 5’ of
asppclr “clegrq rfyg i _ nmrclrg_j _pc_ cknjmwepg amsjb jmmi _r
in order to retain their staff.

Although a car or car allowance featured in many lawyer’s
“clcgrq n_ai_ecq* or u_qg p_licb _q rfc jc_gr gknmpr_Ir d_armp
when looking for a new role, which would suggest that a review
mi cvigrille n_ai_ecq _Ib glpmbsagle Hevgtrilke mp Fevy jc
working could have a positive impact on employee satisfaction,
motivation and retention.

0 1

least important

2 3 4 5

A - 25 days holiday or more
B - Annual bonus scheme
C - Car or car allowance

B + Djcvy~jc “clcgrg

most important

C + Djevs”jc umpigle ifmke umpigle-Acvgkce!

F - Company pension scheme

G - Insurance (PMlI/death in service/life assurance)
H - Share incentive/EMI scheme/option scheme
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Ufcpc Levr _Ib Fmu=

Which sources do you consider most important when seeking
a new role?

Naturally, Laurence Simons is pleased that nearly 72% of lawyers
consider recruitment consultancies and headhunters key to their
next job search, with personal contacts (56%) close behind.

When Laurence Simons set up its leading LinkedIn group, it was
because we felt that it could be an important source for in-house
lawyers searching for a future role. It consequently came as no
surprise to us that LinkedIn ranks as the fourth most important
tool (16%) when searching for a new position. Other social
media sites such as Xing (1%) and even Facebook (0.5%) and
Twitter (0.1%) were cited by a small but vociferous minority.

Regional magazines and websites such as Asian Counsel, Hong
Kong Lawyer and The Brief (Middle East) score well in their
own domains while the more generic, international job-boards
from The Lawyer, Legal Week and Totally Legal all have a high
ranking.

14

80

National Press

The Lawyer

Legal Business
Legal Week

Law Society Gazette
Lawyers Weekly
Hong Kong Lawyer
Asian Counsel

The Brief

Other trade press
www.thelawyer.com
www.totallylegal.com
www.legalweek.com
www.acc.com
www.recrulex.fr

www.jbb.nl

www.irishjobs.ie

www.seek.com

Wwww.mycareer.au

Other online job boards

Twitter

LinkedIn

Xing

Facebook

Other social networking

Recruitment consultancies/headhunters
Word of mouth/personal referrals/internal contact
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W Ves (84.7%)
Il No (15.3%)

Would you consider relocating internationally for a suitably
attractive opportunity?

With 84.7% of in-house lawyers willing to move internationally,
the view is that opportunities that exist around the globe are
becoming more attractive to the modern day lawyer. With many
of the respondents working in multinational companies, the
scope to move around the world is always there and is vital in
terms of long term career progression.

Staying In-House, same industry (49%)

Staying In-House, changing industry (40.4%)
Moving into Private Practice (4.2%)

Qr_wyle ¢l Npit_rc Np_argac* q_ke quxc gpk §.,0# *
Qr_wgle gl Npit_rc Np_argac* “jeecp gpk §.,0# *
Qr_wyle gl Npt_rc Np_arjac* qk_jjcp gpk &.,/# *
Moving In-House (2.5%)

Leaving Law altogether (3.3%)

Where do you see your career moving forward?
Unlike their private practice counterparts, those lawyers working
in-house are not looking to move to private practice (4.2%)

Msp grsbw gseecqrq rf_r rfc betcjmnkeIr md gcarmp gncagga qigjjq
means that nearly half (49%b) of respondents expect to remain in
the same industry throughout their careers. However 3% seem
to have experienced some sort of existential crisis and would
like to move out of the law completely.
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Il Extremely optimistic (1.7%)
l Optimistic (54.4%)
W ndifferent (19.8%)
Il Pessimistic (23.1%)
W Extremely pessimistic (1%)

How are you feeling about the future of the economy over the
next 12 months?

Despite working in a very uncertain world, over half (54%) are
‘optimistic’ about the economy over the next 12 months.

23% still had a ‘pessimistic’ outlook for the coming months. This
amsjb ~c pcj_rcb rm gncayga glbsqrpicq ¢l ufgaf rfcw mnep_rc,
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PQE Median Salary
0-1 £45,000

4-5 £68,500

8-9 £82,500

12-13 £110,500

16 - 20 £131,000

L @8 ?jj gespeq pedep rm ~_ge q_j_pw _jmlc,

2009 proved to be an extremely challenging year for the UK legal
market with almost every sector affected to some extent by the
ejm™_j gl_lag_j apqig _Ib camImkga bmulrspl,

Whilst we witnessed some redundancies in selected industries,
most in-house departments chose to reduce external spend

[e¢)

rather than resorting to internal headcount reductions. Salaries
remained fairly static throughout 2009, with roles in some
sectors, for example media and retail, paying salaries at lower
levels than in previous years. The in-house legal teams within the
life sciences sector also faced a challenging time with several
fief npmgjc kcepecpg _Ib _aosiqrymlq, Rfig £ g jcb rm _ ugbcp
r_jclr nmmj _1b cldmpacb kmpc Fcvy ggrw _kmlegr tm™+Fslrcpg
with regard to salary and package expectations.

There were pockets of positive activity in some areas, notably the
TMT sectors, where the increasingly rapid pace of digitization, the
widespread adoption of mobile broadband and the introduction
and development of new payment technologies enabled many
in-house legal teams to ride out the downturn relatively well.
Consumer facing corporates clearly suffered but perhaps not
quite as badly as expected and we are now witnessing renewed
optimism around the strength of UK retail sales, whilst the largest
FMCG multinationals are showing themselves to be reasonably
robust. Whether this revival is sustainable in the long term is a
key question and much will depend on the unwinding of stimulus
measures and the affect of austerity policies. Accordingly, FMCG/
retail companies are cautiously returning to business as usual.



?apmqq rfc gl_lay_jqcptyacqqcarmp0. .7 q_u pcbslb_lajcqg*n_w
freezes and a period where recruitment was scarce or placed ‘on
hold’. Hiring remains cautious for 2010 but we are witnessing a
slow recovery in activity and pay increases. Bonuses were not
at their previous levels leaving many disappointed lawyers who
f_b ~camkc sqcb rm rfyg qgelyga_Ir “mmgr rm rfcyp c_plgleq,

Funds were particularly hard hit with only a few key hires but
pcaclr kmtckelr gseecqrq I gknpmtckelr* pcHcargle 1 snrspl
in business across Europe and off-shore. Within retail banking,
we have seen more of a demand for skills in restructuring,
jore_rgmI* ampnmp_rc-amkkepay_j _Ib rfmgc ugrf gncagga npmbsar
knowledge. In investment banking candidates with skill sets in
derivatives, commodities and capital markets continue to be in
demand.

Projecting forward, we anticipate salary levels to remain fairly
qr_na bsple rfc gpgr F_jd md 0./. _Ib dmp rfyg rm gknpmtc _q
lawyers begin to enter the market seeking salary increases as a
reaction to reduced bonuses and pay freezes over the previous18
months. So far, 2010 has displayed a slow but steady return of
amlgbclac _Ib uc f_tc ugrlcqqcb rfig rfpmsef _ Imnac_~jc
increase in hiring requests. Whilst occasionally these have been
replacement positions, where companies may have scaled
back too aggressively, the primary motivation behind recruiting

has generally been more positive i.e. to manage an increased
workload. However, whilst activity levels have begun to increase,
the pace is likely to be steady at best.

Mirroring the permanent market the interim sector also
cvnepiclach _ tepw byigasjr _Ib af _jicleyle 0. .7 uirf _ k_picb
decline in temporary mandates compared to previous years.
This trend was felt across all legal sectors with private practice
being particularly affected by the downturn. With regards to the
yl+fmsqc gcarmpg* mpe_lgg_romlq _Tb gl_lag jolgrrsrmiq ~pm_bjw
consolidated their legal departments, freezing further recruitment
in order to control costs and adopted a conservative approach
whilst the economic outlook remained uncertain. In terms of
candidates we experienced a surge in lawyers registering an
interest in the interim market as redundancies and a lack of
permanent opportunities encouraged candidates to adopt a
pragmatic approach.

2010 has shown some signs of recovery within the interim
k_picr n_priasj_pjw ¢l acpr gl _pc_q md gl_lag_j qcptyacq _Ib
rfc RKR gcarmp, Amkncrgrgm dmp pmjcq 1q qrgjj gepac fmuctep ugrf
j_uwepg mi_jj jetcjq amnglsyle rm ~c Acvyje ol pej_rml rm q_j_picq
which in some cases have declined. This is likely to continue for
the foreseeable future as the market slowly recovers.

19
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Median Salary
045,000

073,000

(104,000

12-13 (130,000

16 - 20 n/a

Begngre rfc bydgasjricqg d_acb gl Gcj_Ib bsple rfc bmulrspl*
some sectors fared relatively well, in particular energy,
pharmaceuticals, IT and insurance - lawyer intensive industries
in their own right - where we saw continued demand for lawyers
with solid commercial contracts, IP and litigation experience.
On the whole salaries are still attractive but not at the same
levels experienced in the Celtic Tiger days

N
o

PQE Median Salary
0-1 036,000

4-5 053,000

8-9 079,000

12-13 (115,000

16 - 20 0136,000

L@8 ?jj gespcq pedep rm ~_qge g_j_pw _jmlc,

Despite the fact that France escaped some of the more painful
aspects of the global economic crisis, pay for in-house lawyers
has remained relatively static over the past year and shows
little sign of improvement in the near future. At the same time
the spiralling cost of living in the country means that the actual
earning power of legal professionals may now be lower than it
was in 2008.



br_jw

PQE Median Salary

n/a

o
I
[N

4-5 54,000

8-9 (86,000

12-13 (108,000

16 - 20 0129,000

L @8 ?jj gespeq pedep rm ~_qe q_j_pw _jmlc,

There has been a growing acceptance of the value of in-house
legal departments in Italy and a consequent mini ‘war for talent’
as organisations seek out lawyers with the necessary skills and
experience. We have noticed that the economic downturn has
fir rfc j_u gpkq gl n_pnasj_p _Ib _jrfmsef rfyq _g Imr rp_lgj_rcb
into a high number of redundancies Associates are turning to
the in-house option to seek an alternative career. The general
economic downturn has meant that, at least so far, this has not
translated into any noticeable rise in remuneration levels.

PQE Median Salary
0-1 (26,000

4-5 046,000

8-9 068,000

12-13 090,000

16 - 20 0110,000

The Spanish in-house market remains something of a ‘closed
shop’ with few if any organisations recruiting outside the country.
As a result of this, and of the substantial damage done to the
Spanish economy by the recession, salaries have remained
static with little sign of early recovery.
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PQE Median Salary PQE Median Salary PQE Median Salary

29,000 28,000 (28,000
_ _ _
057,000 58,000 054,000
_ _ _
(89,000 (78,000 477,000
_ _ _
12-13 (111,000 12-13 (104,000 12-13 (105,000
Wl @m0 14-05 019000 14435 G000
16 - 20 (140,000 16 - 20 (142,000 16 - 20 (140,000

L@8 ?jj gespcq pedep rm ~_qe q_j_pw _jmlc,

N_w _Ib “clcgrg f_tc ~ccl gr_ra rfpmsefmsr 0..7 _jrfmsef rfcpe 1q gmke _lcabmr_j ctygbclac rf_r uc k_w gcc _I gknpmtckelr
ol rfc qurs_nml mtep rfc Icvr dcu kmlirfg, Mpe_lyg_rymlq ¢l rfc Lerfep_Ibg amlrglsc rm mdicp eclepmsg ~clegrg n_ai_ecq ylajshyle
healthcare, pensions and childcare facilities and expatriates in the country can also take advantage of a favourable personal taxation

scheme.

22




0-1 043,000

4-5 064,000

8-9 087,000

12-13 (105,000

16 - 20 (145,000

L@8 ?jj gespeq pedep rm ~_qc q_j_pw _jmlc,

As in many other countries most in-house departments
maintained their existing headcount through the worst of the
downturn although pay freezes were virtually ubiquitous. We do
not expect to see much improvement in pay until well into the
second half of the year despite a noticeable increase in hiring
activity at all levels.

PQE Median Salary
0-1 029,000
4-5 042,000

8-9 063,000

12-13 (82,000

16 - 20 (122,000

The market for in-house lawyers in Poland is a relatively new one
but is being fuelled by a growing desire to keep the cost of legal
services down to an acceptable level. Despite the increasing
number of in-house lawyers in the country basic pay still tends
rm ~c jmucp rf_1 rf_rml mdicp gl j_u gpkq _jrfmsef ~clcgrq gsaf
as bonuses are helping to bridge the gap.
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PQE Median Salary
0-1 CHF118,000
4-5 CHF154,000
8-9 CHF188,000

12-13 CHF229,000

16 - 20 n/a

L@8 ?jj gespeq pedcp rm ~_qc q_j_pw _jmlc,

There was some slow down in the Swiss market over 2009
including hiring freezes. Encouragingly though, in early 2010,
there has been an increase in activity with many Swiss companies
nmargle nmqyritc pegsjrq _r rfc clb md rfc gpgr os_prep, 61 0..7
there were polarising trends at the two ends of the market with
junior and new positions seeing a slight drop in salaries and
the high end remaining relatively constant or showing slight
increased levels. Bonus levels were reduced or not paid out in
2009 although it is anticipated in 2010 that bonus levels may
return to normal.

2

S

PQE Median Salary
0-1 RUB1,632,000

4-5 RUB1,890,000

8-9 RUB3,320,000

12-13 RUB4,060,000

16 - 20 RUB6,100,000

Following the economic crisis of 2008 and a period of downturn
in 2009 the Russian in-house legal market is now showing signs
of recovery. Recruitment activity is picking up at all levels for
lawyers with generalist commercial skills in both multinational
and domestic companies. Rewards have remained relatively
static and, whilst candidates with good international experience
can still demand high salaries, the expectations of huge pay
increases so common in the boom years have been consigned
to history.



PQE Median Salary
0-1 US$64,200

4-5 US$165,800

8-9 US$200,800

L@8 ?jj gespcq pedep rm ~_qe q_j_pw _jmlc,

Despite Dubai’s well-documented economic woes, the Gulf
region as a whole has held up relatively well through the
downturn. However the boom time for lawyers here is most
beglgrejw mtept _r je_gr ¢l rfc gfmpr repk b n_w jetcjq F_tc
pck_glcb A_r ugrf jorrjc aqeel md_Iw c_pjw pgc,

6r 9q osgre sqs_j (I rfc Kibbjc C_gr dmp rfc “clcgrq n_ai_ec m
total an additional US $25,000 or more.
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