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jacksonllewis About Us

¥

For 50 years, Jackson Lewis has placed a premium on preventive strategies

and positive solutions in the practice of workplace law. With more than 500
attorneys practicing in 40 offices nationwide, we represent management
exclusively and have the resources to aadvise about every employment issue

you may encounter

Jackson|lewis

Preventive Strategies and
Positive Solutions for the Workplace..



jacksonllewis  Offices

. Alabama

Jackson Lewis: Strategically Located Throughout the Nation to Serve Employer’s Needs Arizona
California
Colorado
Connecticut
Florida
Georgia
lllinois
Louisiana
Massachusetts
Michigan
Minnesota
Nevada
New Hampshire
New Jersey
New Mexico
New York
North Carolina
Ohio
Pennsylvania
Oregon
Rhode Island
San Diego
South Carolina
Tennessee
Texas
D Offices of the Firm D Admitted to practice D Also handling matters Virginia
Washington
Washington, DC Region
West Virginia

*Non-resident office
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The Perfect Storm

A Economy
A Politics

A The resurgent labor movement

The National Labor Relations Act Today

A QOrganizing process

A Free speech rights

The Empl oyee Free Choic
A What is it?
A How EFCA would impact employees

A How EFCA would impact employers

What Your Organization Should Do To Prepare
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jackson|lewis The Perfect Storm

| The Economy

A Market down

A Job insecurity up

ad .y Political Environment
~ A PresidentElect Obama
‘ A Larger democratic majority in senate

A'Labords contributions and ex

OState of t hhe Uni ons

A Steady decline In membership
A Fewer NLRB supervised elections
A o0Change To Wi noClO@RMM&Kks fr om
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EFCA:
What Is It?

How does it change
things?
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National Labor Relations Act (NLRA) Today

| Currentd Road to Uni oni

A Union solicitation of support (usually via cards)

A Petition for election filed with NLRB (30% or more
required)

A Employer communications

A Secretballot election

A Good faith negotiations

Z a
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Union Certification

A Can occur voluntarily through 6 c acheck r e cogni t
(majority required)

Authonzatnon for Representanon Under the Natlonai Labor _Relatlons Act

Company:

l i zhe unders:gned employee of

Address of Company:

authorize Local affiliated with the International Brotherhood
- of Teamsters to represem me in negotiations for better wages, hours and
‘working conditions,

l (PLEASE PRINT)

Name - ) ' Date

-'.'Hbr"né-A;::idre'ss . S . R .
i S {Number and Streel) o . {City, State and Zip Code).

" “Social Security Number_

- 3:"10[:_) .{_":_Ié_s"..s_ilr‘ié.aiion

“ “'@"‘“‘ R - Signature
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National Labor Relations Act (NLRA) Today

‘ Union CertificationCo N o t

A National Labor Relations Board supervised secret ballot

election 0 private vote

. A .

5 UNITED STATES OF AMERICA

K\:.f/-} National Labor Relations Board y
OFFICIAL SECRET BALLOT

For certain emploveas of '
coMP

Do you wish to bre represented W pg@s o\’g%{:ﬁ gaining by -

LOC#L UN!@, iN‘%T&ONAL BROTHERMOOD OF TEAMSTERS, AFL-CIO7

ARE OF YOUR
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Contract Negotiations
A No time deadlines for 6 g o b d i megobations; use of
mediator is voluntary

Employer Penalties for Legal Violations
A Designedto restore status quo ( 0 manwkheo Ireenédies)

A Typically requires employer to post notice stating that it
will not engagein misconduct

A Nofines
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jacksonlewis Employer Free SpeeciiRights Under NLRA

Section 8(c)

0 T hespressing of any views, argument, or
opinion, or the dissemination thereof, whether
In written, printed, graphic or visual form, shall
not constitute or be evidence of an unfair labor
practicee 0

--—-National Labor Relations Act
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